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YORKYVILLE COMMUNITY UNIT SCHOOL DISTRICT 115

602 CENTER PARKWAY, SUITE A,
YORKVILLE, ILLINOIS 60560-0579

PHONE: (630) 553-4382 - FAX (630) 553-4398

October 28, 2015

To the Yorkville Education Association (YEA) Negotiating Team:
Martha Venetucci, YEA Lead Negotiator

Shawn Collins, YEA President

Nikole Jones

Reggie Kennedy

Tim Peters

Based on your declaration of impasse presented and filed an October 21, 2015, we submit our Last and Final offer for your
review. This offer is in compliance with Illinois law {105 ILCS 5/1-2).

We know that you agree that it is vitally important for us to reach a settlement that avoids any significant disruption to
the Yorkville 115 School District community.

On behalf of our communities and constituents, thank you for your consideration.

Respectfully,

The Yorkville 115 Board of Education

TEOTS

Dave Dockstader, BOE President

|
Ashley Shleldt, BOE Secretary

Tom Kozlo(ﬁ, BOE Member
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YORKVILLE COMMUNITY UNIT SCHOOL DISTRICT 115

L)
l'k ’ lle 602 CENTER PARKWAY, SUITE A,

YORKVILLE, ILLINOIS 60560-0579
PHONE: (630) 553-4382 - FAX (630) 553-4398

Dear Yorkville #115 Teachers,

The Yorkville 115 Community Unit School District is comprised of outstanding schools supported by excellent
teachers, administrators, support staff, parents, students and residents. We believe the teachers of Yorkville 115
are vital to the success of our community schools. We greatly appreciate the united approach to encourage
student success.

On behalf of the entire Yorkville 115 community, thank you for all you do for our children and students.
We are submitting the attached Last and Final Offer for your consideration. The highlights of this proposal include:

¢ Salary increases for all teachers in each of the next three years;

» An established Hiring Schedule and Salary Statement that sets a starting salary for new hires as well as
determines potential earnings and salary increases for current staff;

e The creation of a joint committee to investigate the establishment of an annual student achievement
stipend to recognize the successful efforts of returning staff through an “all-in” philosophy and to gain
Board approval no later than May, 2017. Implementation of the approved plan to take place during the
2017-18 school year.

e Continuation of a beneficial health insurance plan, which includes a significant financial increase in the
contribution on the part of the Board of Education;

e Through a change in due date, provide staff additional time to obtain official transcripts upon completion
of coursework from universities/colleges.

e Tuition reimbursement that would include the addition of correspondence courses or other non-traditional
courses that may be approved at the discretion of the Superintendent or designee;

» Teachers earning their National Board Certification shall receive a stipend of $1,200 per semester for the
duration of their Master Teaching Endorsement;

» Create a one-time co-curricular committee to review the positions in terms of offerings, compensation,
placement and structure within agreed upon parameters, bringing all recommendations to the Board of
Education for consideration;

e Provide a tiered model of compensation for identified district level committee members, which meet
outside of the school day to study, plan or monitor changes in curriculum, instruction or programs.

* To enhance the effectiveness of the teacher evaluation process through scheduled and defined committee
meetings on a quarterly basis;

* Beginning in the 2016-17 school year, implement weekly Collaboration time to provide opportunities for
building and district level professional learning conversations, professional development
trainings/activities, and devoted time for School Improvement Planning.

Based on data shared with your negotiating team, the Yorkville 115 staff salaries are comparable or higher than the
agreed upon comparable districts. We believe the Last and Final Offer will maintain this competitive position.

While we remain concerned about uncertain financial conditions — such as pension reform, state and federal
funding, property tax freezes, reduction in General State Aid, and future Consumer Price Indices — we believe this
contract will allow us to maintain quality education programs, appropriate staff levels and reasonable class sizes for
the next three years. We know these objects are vitally important to you, our teachers, as well as our community.

We believe it is important to note that businesses and residents in the Yorkville area have been affected financially
by the recession that began in 2008. We know many of you have also experienced this downturn in your own
households. We believe the proposed contract offer acknowledges the sacrifices shared among all stakeholders.
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Despite these difficult economic conditions, Yorkville 115 teachers have received an annual average salary increase
of 4.79% (per year) over the last seven years. Over the life of the previous three year contract, salary increases
consisted of $2700 in 2012, $2300 in 2013, and $2200 in 2014. During the same time frame, this represents some
of the highest increases provided to teachers within our agreed upon comparable districts. Admittedly, in this
proposed contract, many teachers will experience lesser increases due to the current economic realities faced by
our community.

In addition, this proposed contract would maintain insurance coverage, including the commitment that the
insurance committee would be consulted prior to any recommended changes presented to the Board of Education.
Additionally, the district would provide notification of insurance changes made prior to the open enrollment
period. The Board of Education values the arrangements of this benefit.

Throughout conversations held during negotiations, the Board of Education has demonstrated a desire to provide
staff additional time to obtain official transcripts upon completion of coursework from universities/colleges within
the area of horizontal movement. Furthermore, there is a general sense of excitement to offer the addition of
correspondence courses or other non-traditional courses that may be approved at the discretion of the
Superintendent or designee.

The Board of Education also has a commitment to a collaberative approach to co-curricular recommendations, and
continued efforts to work together through the teacher evaluation process.

After great reflection on informal feedback provided by staff within our district, the Board of Education wishes to
give teachers a committed and defined weekly collaboration time. The Board of Education believes this will
provide opportunities for building and district level professional learning conversations, professional development
trainings/activities, and devoted time for School Improvement Planning.

We understand the teaching profession is in the midst of unprecedented change. Implementation of new state
laws regarding the Common Core standards, a more stringent performance evaluation system as well as the rapid
deployment of instructional technology in the classroom all present new challenges for teachers, students, and
parents. it is imperative we respond to these challenges in a coordinated and responsible manner that values
everyone’s commitment and collaboration in the next few years.

Our conversations with the YEA about these issues, which began in October 2014, have been respectful, vigorous
and productive. We have discussed salary increases, additional stipends refated to student achievement, a tiered
model of compensation related to the work completed at the committee level, a new hiring schedule/salary
statement, and state and federal funding. During these negotiations, we have identified a desire to continue this
partnership during the term of our next contract so that we can all respond to the instructional and financial
challenges facing education in our school district,

We feel the attached offer is fair and exemplifies the significant value placed on our teachers by the Yorkville 115

community, which the Board of Education represents. We hope you agree.

Sincerely,

The Yorkville 115 Board of Education
on behalf of the Taxpayers and Residents of the Yorkville 115 School District
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RATIONALE FOR FINANCIAL OFFER

The Board ol Education must maintain a high level of fiscal responsibility while
working to maximize student growth and achievement. This is best accomplished
by supporting a culture that places a high value on continuous improvement and
return on investment. The basis for this type of culture is establishing a clear
understanding of available resources both now and into the future.

The primary source of revenue for the District is local properly taxes. As a “Tax
Capped” county school district, the funding formula as established by the Property
Tax Extension Limitation Law (PTELL) limits the District’s new revenue {rom
property taxes to the amount collected in the previous year, plus a percentage equal
to the Consumer Price Index (CPI). CPI has averaged 2.1% over the past ten years
historically. However, CPI averages have dropped to an average of 1.7% over the
most recent five years. The graph below depicts these changes:
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As the majority of the District’s revenue growth is limited, the expenses related to
the collective bargaining agreement must result in an overall budget that can be
managed without deficit. Should the costs of the contract exceed available new
resources, reductions in other programs and services must be evaluated.



LAST AND FINAL CONTRACT OFFER: COST SUMMARY

The data below showcases the total increase in costs both annually and across the

three years of the proposed agreement. This information is provided collectively
and by each remaining Negotiation Item.

AND

RA

AL CO OFFER - CO AR
TOTAL COMBINED EXPENSES FOR ALL FINANCIAL CONTACT [TEMS
2015-16 2016-17 2017-18 3 Year Total Increase
Previous Vear's | $680,455 5944,701 $1,018,489 $4,937,550
| Total Expenses | 2.47% 3.34% 3.48% 17.89%
[S27.500085 [ 528,281,400 |
[satary
[ 20142015 2015-16 2016-17 2017-18 3 Year Total Increase
$22,159,549 $443,191 $452,055 $461,096 $2,694,778
[ 2.00% 2.00% 2.00%
[STUDENT ACHIEVEMENT STIPEND ]
2014-2015 2015-16 2016-17 2017-18 3 Year Total Increase
S0 50 $163,640 $150,232 $353,872
. NEW 16.25%
HIRING SCHEDULE & SALARY STATEMENT = Toaar |
2014-2015 2015-16 201617 | 2017-18 3 Year Total Increase
S0 50 $0 50 S0
0.00% 0.00% 0.00%
[F.H.1.5. CONTRIBUTION T
2014-2015 2015-16 | 2016-17 2017-18 3 Year Total Increase |}
$226,027 S0 S0 S0 50 |
[ 0.00% 0.00% 0.00% |
[INSURANCE
2014-2015 2015-16 2016-17 2017-18 3 Year Total Increase
$3,934,769 $258,514 $243,210 $261,753 $1,523,717
6.57% 5.80% | 5.90%
HSA !Hnlth Savings A:count[
20142015 | [ zo1is-16 2016-17 2017-18 3 Year Total Increase
S0 $3,100 $3,100 $3,100 $9,300
0.00% 0.00% 0.00%

(Continued on next page)
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| 2014-2015 2015-16 ] 2016-17 ‘ 2017-18 3 Year Total Incraase
587,168 50 S0 S0 S0

0.00% 0.00% 0.00%
[TUITION REIMBURSEMENT
2014-2015 2015-18 2016-17 2017-18 3 Year Total Increase
533,050 S0 S0 50 S0
0.00% 0.00% 0.00%
CO-CURRICULAR
2014-2015 2015-16 2016-17 2017-18 3 Year Total Increase
$831,411 $69,579 $59,996 552,608 $381,335

837% | 6.66% 5.47%

NATIONAL BOARD CERTIFICATION
| — e S
I _zotaz015
583,100

2015-16 2016-17 2017-18 3 Year Total Increase
$27,200 $27,200 $27,200 $163,200
32.73% 24.66% 19.78%
RETIREMENT ENHANCEMENTS
2013-2015 2015-16 2016-17 2017-18 3 Year Total Incraase
593,546 -542,762 50 S0 -$128,286
-45.71% | 0.00% 0.00%
DISTRICT LEVEL COMMITTEES
2014-2015 2015-16 2016-17 2017-18 3 Year Total increasa
$141,342 -$78,367 -$4,500 $22,500 -560,367
-55.449% -7.15% 38.48%
|WORKING CONDITIONS: COLLABORATION TIME =
2014-2015 | 2015-16 2016-17 ' 2017-18 3 Year Total Increass I
S0 50 S0 $0 50
0.00% 0.00% 0.00%
WORKING CONDITIONS: ELEMENTARY
2014-2015 2015-16 2016-17 2017-18 3 Year Total Increase
S0 50 S0 50 50
0.00% 0.00% 0.00%

|YEA RELEASE TIME
—_— |

2014-2015 2015-16 2016-17 2017-18 3 Year Total Increase
$11,023 S0 S0 S0 S0

0.00% 0.00% 0.00%

DONATED SICK LEAVE

2014-2015 2015-16 2016-17 2017-18 3 Year Total Incraase
| 50 50 50 50 30
0.00% 0.00% 0.00%
SICK LEAVE BANK =
2014-2015 2015-16 201617 | 2017-18 ‘ 3 Year Total Increase !
S0 S0 S0 S0 S0
0.00% 0.00% 0.00%
TEACHER EVALUATION
2014-2015 2015-18 2016-17 2017-18 3 Year Total Increase
50 50 50 S0 S0
0.00% [ o00% 0.00%
|cu.Ass SIZE =
2014-2015 2015-16 2016-17 2017-18 3 Year Total Increase
50 $0 $0 S0 50
0.00% 0.00% 0.00%
LONG TERM DISABILITY
20142015 | [ 201538 | [ 201617 2017-18 | 3 Year Total Increase |
S0 50 50 50 $0
0.00% | 0.00% 0.00%




LAST AND FINAL CONTRACT OFFER: FINANCIAL PROJECTION

The impact of the Last and Final Contract Offer by the Board of Education has
been analyzed and incorporated into the future financial assumptions to create a 5
year financial projection. As depicted below, the Board’s offer will create an
annual deficit which, if not addressed, will reduce fund balance. It is expected that
District personnel will present to the Board ongoing recommendations on program
changes to address shortfalls. These recommendations will be presented through
the annual budget process.

Projected Year-End Balances

{Educational, Operations and Maintenance, Transportation, IMRF, Warking Cash, and Tort Funds.)
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Contract Proposal: Last and Final
Board of Education Final Offer (10/28/2015)

Negotiation Item #1: Compensation

Salary: THIS REFLECTS A 2% INCREASE FOR EACH TEACHER BASED ON HIS/HER BASE SALARY FOR
THE 2014-15 SCHOOL YEAR

2015-2016: 2.00%
2016-2017: 2.00%

2017-2018: 2.00%



Contract Proposal: Last and Final

Board of Education Final Offer (10/28/2015)

Negotiation Item #2: Hiring Schedule and Salary Statement

The Board of Education has developed a combined Hiring Schedule and Salary Statement to be used

starting in 2015-16. The purpose of this document is to establish a starting salary for new hires, as well

as determine potential earnings and salary increases for current staff.

The Hiring Schedule and Salary Statement will contain years of service groupings combined with
existing educational lanes. Each cell represents a 2% increase of the above cell in the previous salary
statement. For example, in 2015-16, cell BS+0 year 6 is 2% greater than B5+0 Line C in the 2014-15

salary statement.

The first cell in each lane will be increased by 25% of the overall salary increase as approved within the
contract for that year to ensure that our base starting rate increases annually to remain competitive
for hiring purposes.

Starting
Basa
Salary
adjusts
annually
by 25%
of the
increase
for
returning
staff

HIRING SCHEDULE/SALARY STATEMENT EXPLANATION:

iﬁig-iﬁﬂ F"rlng §CFIEHI.I|&J §a|ary §tatement

| | Example

2.0%

{Includes 9.4% TRS)

YEAR' B5+12 B3+24 B5+35 M3+0 M5+12 MS5+24
uin as 811 B sarls  aeurle 27,628 | & 50,643 | 5 51849 | § 53038
s I8 S B u_mi[s 47217 43339 8 s1a09s 52603 1s 53,847
¢ As i asoms a2 5 ar . 55732 5 sa95¢
T F arans sz s 19469 | 5 12,591 | 3 s1es1|s ;

| ff s 484013 4950 |5 50,648 | § 51767 | § 54027 5 56.051
AY | s 49616 3 50.736 | § s29a0 ) 5 56,080
ans, MSsf_____ BSel12

5[ s ais3s | f assed s
l > LR El R 45,392

36 5 A5872 | & A2,01E1 S
7 s 47004 | § 43,3417
™ s Wi s 49304 [ 8 sn a5 | 5
oy [ 43389 | § 50513 [ 5 51058 8

a1 k ulef>alary Statement !
\ {includes 9.4% TRS}

VEARS 1, 8412 BS+24 B3+36 M50 M3e12 L.

1 E_\s L5736 a7 25583 | & as0s [ s si1s0] s umiﬁ;i sssa7 |
P .73 k] 45557 | s 47.600 | 5 agss | s s1914s syasafs g sasas
s s 44,101 | 47252 |8 ane01 | $ 49553 | 52689 3 ssofild  ssam

7 |3 w5 47957 | 5 59124 $ 50292 | § 53476 | 5 safer s 56,022
s s a794als 4z $ 50279 | 5 s1aas |3 546 i 57176
s |3 e 50300 | s1.e87 ) s 52635 | § ss0i| s 17,092 58385

Returning
staff will be
moved from
one year of

service
grouping to
the next
annually.

The
following
yRar's
annual
salary cellis
calculated
by applying
the annual
increase to
the current
year's
salary cell.



Contract Proposal: Last and Final
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Negotiation Item #3: Student Achievement Stipend

A recognition plan will be collaboratively designed during the 2015-2016 school year by a committee
comprised of certified teaching staff and administration. The proposed design would then be
presented to the Board of Education for approval. If the design is approved by the Board of Education
by April of 2016, the inaugural year’s stipend would be paid to all returning certified teaching staff in
September of 2016. In subsequent years, the stipend would be paid to all returning certified teaching
staff in September of the year following a school term in which the defined student achievement was
reached.

Using an “all-in” philosophy as an accountability system, District 115 has a desire to support a mindset
that all members of the staff are committed to the learning of all students; including the engagement
and motivation of students, the climate and culture of the school, and ensuring a learning environment
that embraces high expectations for staff and students.

The Student Achievement Stipend will be awarded based on the following:

2016-2017  Development of Student Achievement Compensation Committee to
collaboratively design and plan the parameters and criteria for the “all-in” student growth
framework. Through the work of the District 115 Administration and the YEA during the 2016-
2017 school year, the proposed design would be presented to the Board of Education for
approval. If the design is approved by the Board of Education by May of 2017, the inaugural
year's stipend would be paid to all returning certified teaching staff in September of 2017.

Student Achievement Compensation: A Student Achievement stipend of 5400 for all certified
staff when agreement on the defined achievement framework and plan is reached.

2017-2018  The “all-in” growth model is structured by school (determined by previous year’s
committee}, providing each certified staff member the opportunity to earn additional
compensation by student growth outcomes within a tiered-level of results. Using established
thresholds of our District local growth model, student growth will be determined combining
both Math and Reading at all grade levels for each building served to get a final “Composite
Score”. The assessments used to determine a composite score will include state tests and
universally administered district tests (based on the approved District 115 Assessment
Calendar).



Contract Proposal: Last and Final
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Student Growth/Achievement Compensation - Conversion Chart

Growth Score/Threshold Ratings Compensation
TBD Higher than expected growth $800
TBD Expected growth $300
TBD Lower than expected growth NA
TBD Unsatisfactory growth NA



Contract Proposal: Last and Final
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Negotiation ltem #4: Health Insurance

HEALTH INSURANCE ADJUSTMENTS.

The costs of the District’s health insurance plan shall be limited through plan design changes that will
be collaboratively recommended to the Board by the District’s Insurance Committee. Article X,
Section 3 of the Contract shall be amended to reflect the insurance cost containment by adding the
new second paragraph indicated below to the current provision.

INSURANCE COMMITTEE

The Insurance Committee will recommend plan design changes, if necessary, to the Board of Education
for review and approval.

The Board and the Association shall maintain a joint health insurance committee comprised of
representatives of the Board, Administration and the Association for the purpose of reviewing,
discussing and recommending changes to the District’s health insurance plan. Any changes shall be
made only after consultation with this committee. All employees will be made aware of any changes
to the health insurance plan prior to open enrollment.
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Negotiation Item #5: HSA

Upon verification of the establishment of an active Health Savings Account and verification of $300
deposited for an employee or $400 for an Employee Plus One or Family plan the District will match the
employee’s contribution. All applicable deductions including TRS will be taken from this compensation.

This is one-time only match for the establishment of an employee’s initial HSA account. Employees
who have declared for retirement and are receiving the retirement enhancement shall not receive this
payment, if the payment would result in an additional payment to the TRS by the Board.



Contract Proposal: Last and Final
Board of Education Final Offer (10/28/2015)

Negotiation Item #6: Horizontal Movement

Horizontal movement from one lane to another on the salary statements is based on pre-approval of
course work. Credit will be given for only that course work related to the teacher's field of instruction
for the District. Teachers with BS+36 who horizontally advance to the BS+36/MS+0 lane by October 1,
2001 shall be entitled to remain on this lane after the establishment of a separate B5+36 lane.
Teachers who earn BS+36 thereafter shall not be permitted to advance to this lane.

A single horizontal lane salary change may occur twice during the contract year. Official transcripts
that are received by October 1* will be reflected during the October 31% pay period. Official
transcripts that are received by February 15" will be reflected during the March 15" pay period.

Professional growth credit for lane advancement, if properly approved, will be available for teachers
with a Master’s Degree and at least five {5) years of experience in this District. A teacher will be limited
to three (3) semester credits once every five (5) years of employment beyond their 5™ year in the
District. Final approval, by the Superintendent, will be based upon accomplishment and approval of the
activity as determined by a written outline and detail accounting of the project or program at the
conclusion of the activity. These three (3) credit hours will apply towards movement on the salary
schedule.

Activities for which a teacher meeting the aforementioned qualifications may request consideration for
professional growth credits are:

1. Professional Writing--publication of original material in a professional journal.

2. Research within the teacher's field of responsibility, resulting in publication in a major
educational journal,

3. Significant educational travel-where the teacher was a member of a study group. An

example would be when the teacher has an opportunity to visit another country. Not
intended for in-country opportunities.

4, Major participation in professional meetings. As an example: when a teacher is a
speaker at a national convention; when the teacher is a speaker at a statewide meeting
or another state meeting; when the teacher organizes, develops and runs a national or
statewide seminar, symposium or convention. Not intended to include: Regional or Area
meetings.
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Negotiation Item #7: Tuition Reimbursement

The Board will reimburse the cost of tuition for coursework taken by any full-time teacher up to a
maximum of $150 per class for a maximum of 4 classes per school year provided the following
conditions are met:

1.

The individual coursework must be previously approved by the Superintendent or designee, by
submitting the name and description of the course(s) in writing no later than fourteen (14)
calendar days prior to the beginning of the course(s);

The coursework must be taken at an accredited education institution of higher learning. Credit
for correspondence courses or other non-traditional courses may be approved at the sole
discretion of the Superintendent or designee.

The teacher shall have attained a grade of “B” or higher or “pass” in a “pass or fail” course;

The teacher shall submit evidence of successful completion of the course in the form of an
official transcript;

The course must be a graduate level course that is related to the teacher’s field of instruction
for the District as determined by the Superintendent or designee.

10
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Negotiation item #8: National Board Certification

Any teacher who applies for and receives the National Board Certification on or after July 1, 2015, shall
receive a stipend of $1,200 per semester for the duration of their Master Teaching Endorsement,
unless such payments will trigger a penaity/additional payment to TRS. Proof of a Master Teaching
Endorsement is due by November 15 to receive the first semester payment on December 30 or by
March 15 to receive the second semester stipend on April 30",

Teachers who have already earned their National Board Certification (Master Teacher Endorsement)
prior to July 1, 2015 will maintain the Horizontal Lane Movement as stated in the 2012-2015 contract
so long as they maintain the endorsement.

11
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Negotiation Item #9: Retirement Option

If a teacher meets all of the five eligibility requirements contained in paragraph 1 of this Section, the
teacher shall be paid a retirement benefit in accordance with paragraph 2 of this Section.

1. Requirements for Eligibility:

a. The teacher must have at least 15 years of full-time service as a certified employee in
the School District.

i. Staff members who submit their retirement during the 2015-2016 and 2016-
2017 school year will be deemed eligible if they have at least 15 years of full-
time service as a certified employee in the School District.

b. The teacher must submit an irrevocable letter of retirement to the Superintendent by
March 1, prior to the school year in which benefits will begin under this program. At the
submission of the letter of retirement, the teacher shall submit a TRS statement of
benefits or documentation confirming the teacher’s total years of service and creditable
earnings. In order to be eligible for this benefit, a teacher must submit a letter of
irrevocable retirement no later than March 1, 2018 with an effective retirement date of
June 30, 2021.

C. The teacher must be at least 55 years old and be eligible to receive a TRS retirement
benefit without any additional expense by the Board at the time of the effective date
listed in the irrevocable letter of retirement.

d. The teacher would not cause the Board to pay a penalty imposed by TRS due to the
teacher’s salary exceeding the TRS cap if the teacher would retire any time after
submitting his/her letter of retirement. For example, a teacher who received a salary
increase greater than 6% in one or more of the three years prior to the year the
retirement benefits provided under this Paragraph B would begin would not be eligible
for the retirement benefits under Paragraph B or C.

e. The teacher shall not have received a retirement benefit pursuant to a prior collective
bargaining agreement.

2. Retirement Benefits

In each year that benefits are received under this program, the teacher shall not be paid in
accordance with the salary and extra duty schedule and, in exchange, shall receive a three
percent (3%) increase in creditable earnings over the prior year’s total TRS creditable earnings
from the teachers’ salary as set forth on the salary schedule (hereinafter referred to as
"Program Creditable Earnings”) for a period up to a maximum of three (3} years.

a. The teacher will remain “off schedule” and receive a three percent (3%) increase in
Program Creditable Earnings for each year up to three {3} vears.
b. The teacher shall perform all extra duties that are used in determining Program

Creditable Earnings in the years in which program benefits are received. A teacher who
12
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does not perform such extra duties shall have his/her compensation reduced
accordingly.

c. A teacher under this retirement program will not be able to earn more than three
percent (3%) of the previous year’s Program Creditable Earnings, regardless of
assignment or possible movement on either the salary schedule or extra duty schedule.

d. Post-Retirement Lump Sum Cash Payment. Employees retiring shall also receive a lump
sum cash payment of six thousand five hundred dollars ($6,500.00). Such payment shall
be made 60 days after the teacher's last paycheck in the year the teacher retires but in
no event earlier than September 1.

13
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Negotiation Item #10: Working Conditions: Elementary Plan Time-

MAINTAIN CURRENT LANGUAGE OF Article IX, Section 13.C as printed below:

Elementary School Teachers (K-6). Elementary school positions vary in regards to schedules and job
descriptions. However, in an attempt to maintain reasonable equity amongst positions, student
contact will be approximately 312 minutes per day for full-time elementary school teachers. For full-
time positions not adhering to specific class schedules, student contact time is expected to be
maintained at approximately 312 minutes per day.

Full-time elementary school teachers shall be provided with 275 minutes of preparation time for a
normal five (5} day work week. The administration will attempt to schedule the preparation time
during the time scheduled for art, music and physical education classes. However, nothing is this
paragraph prohibits the administration from scheduling preparation time during times other than art,
music and physical education classes nor does it limit the Board's ability to eliminate such classes.

14
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Negotiation Item #11: Co-curricular

Create a one-time Extra Curricular Review Committee

® Work to be completed by April 1, 2016

¢ The Committee is to review the co-curricular positions in terms of offerings,
compensation, placement and structure within agreed upon parameters that will
not increase existing expenditure levels for all components within the scope of
the review

e The proposed changes will be brought to the Board of Education for approval

All co-curricular proposal changes must be submitted by February 1*.

Once a year, no later than June 1%, a committee composed of two representatives from the
Association and two representatives from Administration, shall meet to review and assess
participation and efficacy of co-curricular programs. They will make recommendations
regarding any modifications to co-curricular programs no later than July 1%. The final

determination of what co-curricular programs will be offered rests entirely on the Board of
Education.

15
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Negotiation Item #12: Working Conditions: District Level Committees

Working Conditions: District Level Committees

All District 115 staff members are encouraged to participate in committees that contribute to teaching and
learning in the district. Members of the Bargaining Unit who serve on district level committees which meet
outside of the school day to study, plan or monitor changes in curriculum, instruction or programs will be
compensated for these additional responsibilities as identified below. Participation on district and building level
committees will be considered to be a professional choice and recognized as a valuable contribution to the
educational process. Participation on district and building level committees will be considered to be a
professional choice and recognized as a valuable contribution to the education process.

Tiered Model of Compensation for ldentified District Committees which meet outside of the school day:
Tier | - $900 {School Year)
Tier Il - $500 {School Year)
Tier 11l - $275 (School Year)
Tier IV - $175 {School Year)
Tier V - $75 {School Year)
Tier VI - S0 {School Year)
Please refer to Appendix A for placement of district level committees.

Bargaining Unit Members who participate in compensated district level committee work must notify their direct
supervisor of their committee involvement. Membership and authorization for annual compensation for district
level committees shall be given by the authorizing administrator. In order to receive full compensation,
members must participate in a minimum of 85% of the meetings scheduled. Staff with less than 85%
participation will receive a reduced rate based on their individual percentage of participation. Staff with less
than 85% participation will receive a reduced rate based on their individual percentage of participation Payment
will be received in a lump sum payment no later than June 30 of the school year in which the committee work
was completed.

No committee pay shall be awarded to an individual if the payment results in an additional TRS payment by the
Board.

If additional work during the summer is requested by district administration, the teacher shall receive an hourly
rate equal to thirty percent (30%) of the daily substitute teacher rate.

The District Administration and the Association shall collaboratively determine the placement of any new
committees to the appropriate Tier. Additionally, the District Administration and the Association will review the

committees and their workload from the previous school year to determine if the current Tier assignment needs
16
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to be adjusted. Prior to serving on a committee, staff will be notified if it is a compensated committee as well as
the Tier Level for compensation.

Appendix A

Tier | - $900 (School Year)

* Any new state standard adopted curriculum committee requiring curriculum development,
writing of common assessments, rubrics, answer keys, and directions
o SAC

* New comprehensive jnstructional plan committee requiring a comprehensive instructional plan
development.
o Personalized Learning

Tier Il - $500 (School Year)

¢ Any curriculum renewal curriculum committee requiring curriculum revisions, revisions to
common assessments, rubrics, answer keys, and directions.
o SAC
s Curriculum Coordinating Council

Tier Nl - $275 {School Year)

¢ Any curriculum committee in maintenance years requiring curriculum validation and assessment
validation.
o SAC
e Student Growth Advisory Committee

Tier IV - $175 (School Year)

e Teacher’s Professional Evaluation Plan Committee
e Insurance Committee

* Yorkville University

¢ Gifted, Advance, and Honors

Tier V - $75 (School Year)
e Any committees, outside of those listed above which meet during the school day.

Tier VI - $0 (School Year)

e Those committees designated as voluntary without compensation.

17
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Negotiation Item #13: Working Conditions: Professional Responsibilities

Professional responsibilities shall include, but not be limited to, parent conferences, individual
assistance to students, implementation of student discipline, and building and/or district level
meetings and committees.

18
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Negotiation Item #14: Working Conditions: Teacher Evaluation

Each year an Association and Administration evaluation committee shall be formed. This committee
shallinclude: the Superintendent or designees, YEA President or designees, a teacher from each
building, and at least one (1} Principal from the District. This committee shall meet a minimum of four
times per year with the first occurring within the first four weeks of the beginning of school. The final
meeting should occur prior to the last four weeks of school ending. The committee may make
recommendations for any necessary changes. These plan changes shall be incorporated by mutual
agreement of the Association and Administration. This committee shall also review any concerns {not
outcomes) regarding the evaluation procedure.

19
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Negotiation Item #15: Working Conditions: Collaboration Time

Collaboration Time Lanpuage:

The use of weekly Collaboration time will be used to provide opportunities for building and
district level professional learning conversations, professional development trainings/activities,
and devoted time for School Improvement Planning facilitated by district and/or building teams
beginning in the 2016-17 school year. Staff will be expected to actively participate in
collaboration time one day per week for sixty (60) minutes. Any staff member who misses the
scheduled meeting will be expected to make up the time on a designated date and time to be
decided by building or district level administration. The district administration will establish the
schedule for weekly collaboration time and will provide this schedule prior to the last day of
school for the upcoming school year.

Staff shall report to their buildings 15 minutes prior to the student day and remain 15 minutes
after the student day, which is exclusive of the remaining 90 minutes. It is an expectation that a
professional day will not limit teacher accessibility to students when a need is presented and
that the remaining 90 minutes per week will be used in a flexible manner to attend other
meetings, collaborate with colleagues, and/or attend to other professional responsibilities.

The parties recognize that a variety of teacher meetings are a necessary component to
improving student performance. The parties also recognize that if such meetings become
excessive, they may infringe on the time needed for teachers to properly prepare for their
classes. Accordingly, if a teacher or the Association believes such meetings are unnecessarily
impairing their ability to prepare for their classes, such teacher or Association representative
will first meet with building administration to discuss the issue and resolve the concern. If the
issue cannot be resolved at the building level, such teacher or Association representative will
meet with the Superintendent or designee to discuss the issue and attempt to resolve the
problem within ten (10) school days after such meeting is requested. A written decision will be
sent to all concerned parties from the Superintendent or designee within ten (10) school days
following the meeting.

Each work day preceding Thanksgiving, Winter Break, and Spring Break, on which students are
dismissed early, the teacher shall be in attendance for a seven (7) hour day.

20
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Negotiation Item #16: Donated Sick

Follow established guidelines through the YEA Sick Bank. No new language

21
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Negotiation Item #17: Financial Contract Opener

In the event that legislation is passed that impacts the current structure for growth in levy extensions
or GSA allocations that negatively impact District resources or shifts the burden for pension payments
to the Board.

22
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Negotiation Item #18: Insurance Language

Health Insurance

For the school terms of this agreement, the Board will provide three (3) insurance options for
hospitalization, surgical, and major medical insurance including insurance for vision. These options are:

1} An HMO plan that includes a Single; Employee + One; and Family Option
2) APPO plan that includes a Single; Employee + One; Family Option

3) APPO plan with a Health Savings Account (HSA} option that includes a Single; Employee + One;
Family Option.

Insurance Carrier

The Board will not unilaterally change Insurance Carriers.

23
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Tentative Agreements
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ARTICLE I, Section 1. RECOGNITION ......ocovierirnninisinintenriresieseeseinessssssessssssnsnssssortassssonsoses 01-07-2015
ARTICLE 1l, Section 1. Retention of Management Rights...........cccccreirrnreerenninenenreseerennnns 05-20-2015
ARTICLE 111, Section 6. President LBAVE .......ccccvvvinecirinniinnsiniressesrsinessesseesssnssnnessssscsasonnonsoons 01-07-2015
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TA: ARTICLE I, Section 1. RECOGNITION

OLD

This agreement is entered into this 7" day of May, 2012 by and between the Board of Education of Yorkville
Community Unit School District 115, Kendall County, Illinois, hereinafter referred to as the "Board" and the
Yorkville Education Association/l[EA-NEA, hersinafter referred to as the “Association,” which is hereby
recognized as the sole and exclusive bargaining agent for all full-time regularly employed, certified
classroom teaching personnel, hereinafier referred to as "teachers” or “employees” except for the
Superintendent, Associate Superintendent, Assistant Superintendent, Business Manager, Building
Principal(s), Assistant Principal(s), Technology Coordinator(s), substitute teachers, teacher aides with or
without teaching certificates, as well as any other employee wha is supervisory, managerial, and/or
confidential as defined by Public Act 83-1014, its amendments, or its rules, as well as those teachers and

other personnel who are employed and/or supervised by any cooperative agency whose duty is to serve the
Board.

NEW

This agreement is entered into this _____ day of ____, 2015 by and between the Board of Education of
Yorkville Community Unit Schoo! District 115, Kendall County, [llinois, hereinafier referred to &s the
"Board" and the Yorkville Education Association/IEA-NEA, hereinafier referred to as the "Association,”
which is hereby recognized as the sole and exclusive bargaining agent for all full-time regularly employed,
certified classroom leaching personnel, and department chairs, hereinafier referred to as "teachers” or
“employees” except for the Superintendent, all district and building administrators, substitute teachers, and
support staff with or without teaching certificates, as well as any other employee who is supervisory,
managerial, and/or confidential as defined by Public Act 83-1014, its amendments, or its rules, as well as

those teachers and other personnel who are employed and/or supervised by any cooperative agency whose
duty is to serve the Board.

This agreement is entered into this 7th ___ day of May ___, 2042 2015 by and between the Board of
Education of Yorkville Community Unit School District 115, Kendall County, Illinois, hereinafer referred to
as the “Board" and the Yorkville Education Association/IEA NEA, hereinafter referred to as the
"Association,” which is hereby recognized as the sole and exclusive bargaining agent for all full time
regularly employed, certified classroom teaching personnel, and department chairs, hereinafter referred to as
"teachers" or “employees™ except for the Superintendent, Assesiate Superintendent-Assisiant
SWMWWMMMMMMM}@
all district and building administrators, substitute teachers, teacheraides and support staff with or without
teaching certificates, as well as any other employee who is supervisory, managerizl, and/or confidential as
defined by Public Act 83 1014, its amendments, or its rules, as well as those teachers and other personnel
who are employed and/or supervised by any cooperative agency whose duty is to serve the Board.
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TA: ARTICLE II, Section 1. Management Rights

OoLD
ARTICLE II, Section 1. Retention of Management Rights

Section 1. Reimbursement

D. To establish educational programs, courses of instruction, extra-curricular programs and
to determine the means, methods and personnel by which such programs are to be
provided.

NEW
ARTICLE II, Section 1. Retention of Management Rights

Section 1. Reimbursement

D. To establish educational programs, courses of instruction, extra-curricular programs and
to determine the means, methods and personnel by which such programs are to be
provided. All teacher created resources are bound by Copyright Board Policy 5:170.

ARTICLEII, Section 1. Retention of Management Rights
Section 1. Reimbursement
D. To establish educational programs, courses of instruction, extra-curricular programs and

to determine the means, methods and personne! by which such programs are to be
provided. All teacher created resources are bound by Copyright Board Policy 5:170.
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TA: ARTICLE III, Section 6. President Leave

OLD

The President or designee shall be allowed 1o be absent from the building for the purpose of conducting
business of the Association providing that approval from the building Principal was received. In addition,
the President, the building Principal, and a District representative shall meet before the school year to discuss
a work schedule that provides the President daily release time for the purpose of conducting business of the
Association in the following amounts:

Elementary Schaol: ~ Approximately three (3) hours per day.

Middle School: Three (3) class periods per day.
High School: Three (3) class periods per day.
NEW

The President or designee shall be allowed to be absent from the building for the purpose of conducting
business of the Association providing that approval from the building Principal was received. In addition,
the President, the building Principal, and a District representative shall meet before the school year to discuss
a work schedule that provides the President daily release time for the purpose of conducting business of the
Association in the following amounts:

Elementary School: ~ Approximately 50% of each school day.
Middle School: Approximately 50% of each school day.
High School: Approximately 50% of each school day.

In all cases, every attempt will be made to make the release time consecutive. Additionally, the Association
President will not be responsible for any additional supervision duties.

The President or designee shall be allowed to be absent from the building for the purpose of conducting
business of the Association providing that approval from the building Principal was received. In eddition,
the President, the building Principal, and a District representative shall meet before the school year to discuss
a work schedule that provides the President daily release time for the purpose of conducting business of the
Association in the following amounts:

Elementary School:  Approximately three-{3)}-hioues-per 50% of each school day.

Middle School: Approximately Fhree{3)-elass-periodsper 50% of each school day.
High School: Approximately Fhree-{3)-¢lass-periods-per 50% of each school day.

In a]l cases, every attempt will be made to make the release time consecutive, Additionally, the Association
President will not be responsible for any additional supervision duties.

Yorkville CUSD 11 vea V%
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TA: ARTICLE IIl, Section 8. Newly-Hired Employees

OLD
Within ten {10) days after their hiring, the names of newly-hired teachers sha!l be sent to two {2) members of
the Association executive board who have been designated by the Association President.

NEW

Within ten (10) days after their hiring, the names of newly-hired teachers shall be sent to the Association
President.

Within ten (l 0) days aﬁer their hlr:ng, the names of newly hired teachers shall be sent to twe-{2)}-members-of
B a o-ha ad-by the Association President.

Yorkville cUsp 11<_Sq YEA _Mm
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TA: ARTICLE 111, Section 9. Teacher Institute Participation

OoLD

On the first Teacher Institute day, the Association shall be given the last thirty (30) minutes of general
assembly time to conduct Association business, The exact time shall be determined by the Superintendent
after a discussion with the YEA President.

The President of the Association shall be recognized during the opening day ceremonies.

NEW

On the first and last Teacher Institute day, the Association shall be given sixty (60) minutes of general
assembly time to conduct Association business. The exact time shall be determined by the Superintendent
after a discussion with the YEA President.

On the first and last Teacher Institute day, the Association shall be given the-last-thiry sixty (3060) minutes
of general assembly time to conduct Association business. The exact time shall be determined by the
Superintendent afier a discussion with the YEA President,

Yorkville CUSD 115 g’@.@&m% H 2 Mﬂ@@
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TA: ARTICLE VII, Section 4. Dependent Insurance

OLD
Payroll deductions will be made for dependent insurance coverage upon an approved written application in
accordance with the insurance carrier's procedures.

NEW
Payroll deductions will be made for dependent insurance coverage upon an approved application in
accordance with the insurance carrier's procedures.

Payroll deductions will be made for dependent insurance coverage upon an approved witten application in
accordance with the insurance carrier's procedures.

f ,
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TA: ARTICLE VII, Section 5. Pay Dates

OLD

Pay days shall be the 15™ and the 30", or last day of February, beginning September 15", If a regular pay
date falls on a day when school is not in session, employees shall receive their checks on the Jast work day
prior to the 15™ and 30", During spring and winter vacations, checks will be delivered as soon as possible,
but no later then the last working day of the District Business Office.

During summer vacation, checks will be mailed so that they reach employees on the appropriate pay day.

NEW

Pay days shall be the 15" and the 30", or last day of February, beginning September 15™. If a regular pay
date falls on a day when school is not in session, employees shall receive their checks on the last work day
prior to the 15" and 30, During spring and winter vacations, checks will be delivered as soon &s possible,
but no later than the last working day of the District Business Office.

During summer vacation, checks will be mailed so that they reach employees on the appropriate pay day for
those employees who have not elected to receive pay via direct deposit.

Pay days shall be the 15th and the 30th, or last day of February, beginning September 15th. Ifa regular pay
date falls on a day when school is not in session, employees shalt receive their checks on the last work day
prior to the 15th and 30th. During spring and winter vacations, checks will be delivered as soon as possible,
but no Iater than the last working day of the District Business Office.

During summer vacation, checks will be mailed so that they reach employees on the appropriate pay day for

those emplovees who have not elected to receive pay via direct deposit.

Yorkville CUSD 115
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TA: ARTICLE VII, Section 6. Number of Paychecks

QLD

Teachers shall have the option of being paid on a ten (10)-month basis (twenty (20) equal pay installments)
or a twelve {12)-month basis (twenty-four (24) equal pay installments). Teachers must file their written
election with the District Business Office on or before Sepiember 1% of each school year. No corrections or
changes in the number of pay periods will be accepted after this date. Teachers who fail to submit a written
election by the required date shall be paid on a twelve (12) -month basis. The District will provide teachers
with a separate accounting for payments made in addition to their regular salary.

NEW

Teachers shall have the option of being paid on a ten (10)-month basis (twenty (20) equal gross pay
instaliments) or a twelve (12)-month basis (twenty-four (24) equal gross pay installments). Teachers
must file their written election with the District Business Office on or before September 1* of each
school year. No corrections or changes in the number of pay periods will be accepted after this date.
Teachers who fail to submit a written election by the required date shall be paid on a twelve

(12) -month basis. The District will provide teachers with a separate accounting for payments made
in addition to their regular salary. TRS deductions for creditable earnings will occur starting on the
first payroll in September and continue through the last payroll in June of each school year.
Paychecks during July and August will not have a TRS deduction.

Teachers shal) have the option of being paid on a ten (10) month basis (twenty (20) equal gross pay
installments) or a twelve (12) month basis (twenty-four (24) equal gross pay installments). Teachers must file
their written election with the District Business Office on or before September 15t of each school year. No
corrections or changes in the number of pay periods will be accepted afier this date. Teachers who fail to
submit a written election by the required date shall be paid on a twelve (12) month basis. The District will
provide teachers with a separate accounting for payments made in addition to their regular salary. TRS
deductions for creditable earnings will occur starting on the first payroll in September and continue through
the last payroll in June of each school year. Paychecks during July and August will not have a TRS
deduction.

Yorkville CUSD 11 YEA
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TA: ARTICLE V1], Section 7. Paper Copies of Electronic Paycheck Stubs

OLD
Teachers shall have the option of receiving paper copies of their paycheck stubs in accordance with the
procedures for requesting such paper copies listed on the (Employee Forms) page of the District’s website.

NEW
Entire Section deleted.

Yorkville CUSD 115 YEA (/ﬁﬂg/ﬁj ?&m
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TA: ARTICLE VI, Section 2. Notification

OLD

The Superintendent, or his designee, shall notify the Association President by March 1 that staff reductions
may be necessary. Any pertinent information supporting the anticipated need to reduce staff shall be
available to the public at a meeting of the Board of Education in March.

NEW

The Superintendent, or designee, shali provide the “honorable dismissal fist”, as defined by PA 097-0008
(SB7), as well as a notification as to the possible reduction in force to the Association President 75 calendar
days prior to the end of the school year. Any final notification of a reduction in force will occur prior to 45
calendar days prior to the end of the schoo! year.

The Superintendent, or his designee, shall retify provide the “honorable dismissal list”, as defined by PA
(97-0008 (SB7), as well as a notification as to the possible reduction in force to the Association President by
M&Fah—l-st s calendar dggs _:_lnor t_g the end of the school year. &H&@m&wﬂenﬁa&y—bmeessaﬁv—hny

infammutan RE-the-enticipated-reed-te-reduce-stalffshall- be-availableto-the public-ata
mmmmﬁmm Any final notification of a reduction in force will occur prior ta
45 calendar days prior to the end of the school vear,
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TA: ARTICLE VIII, Section 3. Seniority

OoLD

Length of conlinuous service in the District as utilized in Section 24-12 of the School Code will be
defined as follows:

A. Years of continuous service as a teacher in the District starting with the date of the official
Board action. Less than full-time teaching service will be computed on a pro rata basis as of the
1995-96 contract.

B. If a tie remains after the application of the above procedures Education beyond the Bachelors
Degree which is allowed as credit on the salary schedule shall be used.

C. Any further ties to be delermined by the drawing of lots with the affected teachers and the
Association President being present.

NEW

If two or more teachers otherwise have equal seniority based on their lergth of continuous service in the
District, as utilized in Section 24-12 of the llinois School Code, and one or more is to be honorably
dismissed, seniority order shall be delermined by, in order:

A. Highest degree earned;

B. Most credit hours beyond the highest degree applicable to the lanes.

C. Date and time stamp upon the receipt of their letter of acceptance;

D. Any further ties to be determined by the drawing of lots with the affected teachers and the

Association President being present.

If two or more teachers otherwise have equal seniority based on their Elength of continuous service in
the District, as utilized in Section 24-12 of the [llinois School Code, and one or more is to be honorubly

dismissed, seniority order shali be determinded b-,' in ordcr mﬁhﬁkﬁmﬂ-&r{aﬁm

BA Highest degree carned Ml%m%ﬂh&@mmm

Education beyond-the Buchelors-Dagr
be-used:

B. Mosl credit hours beyond the highest degree applicable to the lanes,
C. Date and lime stamp upon the receipt of their leuer of acceptance:

&D. Any further ties to be determined by the drawing of lots with the affected teachers and
the Association President being present.

Y
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TA: ARTICLE VIII, Section 3. Seniority

OLD

Length of continuous service in the District as utilized in Section 24 12 of the School Code will be defined as
follows:

A.  Years of continuous service as a teacher in the District starting with the date of the official Board
action. Less than full time teaching service will be computed on a pro rata basis as of the 1995-96
contract,

B.  Ifa tie remains after the application of the above procedures Education beyond the Bachelors Depree
which is allowed as credit on the salary schedule shall be used.

C.  Any further ties to be determined by the drawing of lots with the affected teachers and the Association
President being present.

NEW

Length of continuous service in the District as utilized in Section 24-12 of the School Code will be defined as
follows:

A.  Years of continuous service as a teacher in the District starting with the date of the official Board
action. Less than full-time teaching service will be computed on a pro rata basis as of the 1995-96
contract.

B.  Ifa tie remains after the application of the above procedures Education beyond the Bachelor’s Depree
which is allowed as credit on the salary schedule shall be used,

C.  Any further ties to be determined by the drawing of lots with the affected teachers and the Association
President being present.

Length of continuous service in the District as utilized in Section 24 12 of the School Code will be defined as
follows:

A.  Years of continuous service as a teacher in the District starting with the date of the official Board

action. Less than full time teaching service will be computed on a pro rata basis as of the 1995 96
contract,

B. Ifatie remains after the application of the above procedures Education beyond the
BaekhelersBachelor’s Degree which is allowed as credit on the salary schedule shall be used.

C.  Any further ties to be determined by the drawing of lots with the affected teachers and the Association
President being present.

Yorkville CUSD 115
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TA: ARTICLE VIII, Section 4. Seniority List

OLD

By February 1™ annually, the Board will publish a seniority list which is prepared according to the provisions
herein. This list will be given to the President of the Assaciation and posted in the teacher's lounge of each
building. The list will include the teacher's responsibility to respond to any discrepancies. Each teacher shall
have thirty (30) calendar days thereafter to file written objection to his/her ranking. A teacher’s failure to
make a timely objection shall be deemed an acceptance of the ranking, and the teacher cannot thereafier
challenge his/her seniority until the following year.

NEW

By February 1% ennually, the Board witl publish a seniority list which is prepared according to the provisions
herein. This list will be given to the President of the Association and posted in each building or electronically
in & secure location. The list will include the teacher's responsibility to respond to any discrepancies. Each
teacher shall have thirty (30) calendar days thereafier to file written objection to hisfher ranking. A teacher’s
failure to make a timely objection shall be deemed an acceptance of the ranking, and the teacher cannot
thereafter challenge hisfher seniority until the following year.

ISI

By February 1st annually, the Board will publish a seniority list which is prepared according to the
provisians herein. This list will be given to the President of the Association and posted in the-teaches
teunge of each building or electronically in a secure location, The list will include the teacher's responsibility
to respond to any discrepancies. Each teacher shail have thirty (30) calendar days thereafter to file written
objection 1o his/her ranking. A teacher’s failure to make & timely objection shall be deemed an acceptance of
the ranking, and the teacher cannot thereafter challenge his/her seniority until the following year,
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Contract Proposal #12 o e
Date and Tim Submittal: YEA :

To Administration, From YEA: QOctober 23, 2015

Sick Leave Bank:
Section 1. Qualifying Definition

a. The bank is only accessible for a major personal illness or accident of the
employee, which may be life-threatening or catastrophic in nature and may result
in hospitalization, requiring ongoing and prolonged absence from work.

b. The bank shall not be used for illness or accident of anyone else other than
the employee.

Section 2. Accumulation

a. Each full-time teacher shall donate one (1) day of sick leave upon
employment in the district, within one month of the 1stday of school for that year.
Each half-time teacher shall donate half (1/2) of sick a sick leave day upon
employment in the district.

b. Any teacher who chooses to join the sick bank after the initial employee sign
up, will be required to donate one day per year employed in the district. Sign-up
will occur during the first month of school each year.

c. If the bank shall ever fall below 100 days, each teacher participating in the
bank shall donate one day, half-time teachers will donate a half (1/2) sick day. If
a participant does not have a sick day to contribute during this current school
year, the sick leave day will be contributed at the beginning of the next school
year without any lapse in sick leave bank eligibility. If a teacher has submitted
and been Board approved for retirement, the teacher does not need to submit a
day during this fall point.

d. Upon retirement, the retiree can elect to donate any unused sick leave days to
the sick bank.

e. Between January 1, 2013 and March 1, 2013 any member not currently
participating in the sick bank will be able to join upon the donation of one day
without penalty as stated in 2b. Half-time (1/2) employees shall donate % a sick
day.

f. Teachers hired to fulfill a one-year or a grant position can opt in upon hire, but
may also choose to wait to donate to the sick bank until the following year with no

penaity.



Section 3. Qualification

a. Upon assessing the bank, the teacher should contact the Teachers'
Retirement Service to determine whether he/she gualifies for disability coverage.

b. Teachers receiving workers compensation or TRS disability benefits are not
eligible to access the sick leave bank.

c. The teacher is responsible for applying to use sick leave bank days. The
teacher must submit medical certification of the need for the sick leave bank days
and his/her medical treatment plan with his/her application.

d. A teacher must have exhausted all individual accumulated sick leave days. A
teacher must have been absent from employment for twenty (20) days as a
consequence of the iliness.

e. The bank shall not be applicable for elective surgery which may be safely
deferred until a vacation or recess period.

f. If an employee elects not to participate in the sick bank by donating a day,
they are ineligible to access the days in the sick bank.

g. Ifthe iliness spans into the next school year, the employee will need to
reapply for use of the sick bank.

Section 4. Benefit
a. A teacher who qualifies may draw from the bank in accordance with the chart
below:

Current Year of Available Sick Bank Days
District Service During those Years of
Service
1-4 20 Days
5-9 40 Days
10+ 80 Days

*Half time employees shall receive half of the allotted sick days.

b. The teachers shall not have to pay back in any manner the number of
days borrowed from the bank.

C. An empioyee shall not be eligible to use more than eighty (80) days from
the Bank for any single iliness or disability, provided that if the use of the Bank
shall extend into a second school term, the total number of days shall not exceed

eighty (80)



Section 5. Sick Leave Bank Committee Guidelines

a.  The Sick Bank shall operate by a committee consisting of one (1) staff
member from each tier of service attempting to represent a variety of schools,
one (1) YEA Officer. This position will be appointed by the YEA Executive board
with a term of service at least one school year.

b. The Sick Bank Committee shall be responsible for reviewing all
applications, medical certifications and medical plans in order to determine
member eligibility for the use of any sick bank days.

c. A completed Sick Bank Request Form Application shall be submitted to
the Human Resources Department within the first 20 days of illness. Once the
Human Resource Department verifies all documentation is received, the Sick
Bank Committee will be notified.

d. The committee will review the application within five (5) days of receipt of
documentation from Human Resources to grant or deny sick leave according to
the Sick Bank Contract Language. The member shall be notified within five (5)
days of the committee’s decision. In case of denial, the committee shali cite the
section of policy or procedure that prevented the member from qualifying for the
requested days.

e. Any member denied sick bank days may request a hearing before the
commitiee and YEA Executive Board, and/or may ask for the evidence used by
the committee to reach its decision.

f. Building Reps will be notified by the Sick Bank Committee when the sick
bank reaches a level of 140 days remaining.

g. The Sick Bank Committee shall prepare a summary at the beginning of
each year stating the balance of days carried over from the previous year, total
contributions for the year, total withdrawals and the final year-end balance. The
committee shall work in tandem with the administrative staff to ensure all data is
accurate.

The awarding of days from the Sick Leave Bank shall be at the sole discretion of
the Association. The Association agrees to defend the Board and to indemnify
the Board.



TA: ARTICLE IX, Section 1. Conferences, Clinics, Conventions, and Co-curricular Activities

OLD

A teacher may be granted two (2) days of released time from school to attend educational conferences,
clinics, conventions, or co-curricular activities of which they are involved, by the Principal's permission and
within the fiscal resources available to the building. The admission costs, travel, and fees to conferences,
clinics, conventions, and co-curricular activities shall be paid by the District.

NEW

A teacher may be granted release time from school 10 attend educational conferences, clinics, conventions, or
co-curricular activities of which they are involved, by the Principal and District approval, The admission
costs, travel costs, and/for fees to conferences, clinics, conventions, and co-curricular activities may be paid
by the District based on annual budgetary constraints.

A teacher may be granted twe-(2)-days-of released time from school to attend educational conferences,
clinics, conventions, or co-curricular activities of which they are involved, by the Principal’s and District
approval permission-and-within-the-fiseal resources-availablete-the building. The admission costs, travel
costs, and/or fees to conferences, clinics, conventions, and co-curricular activities shall may be paid by the
District based on annual budgetary constraints,
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TA: ARTICLE IX, Section 3. Bus Duty

OLD
Section 3. Bus Duty

NEW
Section 3. AM/PM Supervision

Title change of section only

Yorkville CUSD 115 YEA

DATE: <2.- DATE: _ 0005

All language changes are pending attorney review. Page 1



TA: ARTICLE IX, Section 4, School Calendar

OLD

Unused emergency days shall not become work days.

No later than January, the Superintendent shall meet with a committee of teachers, one from each building
and the President or other Association representative to discuss the calendar for the coming year,

Effective with the 2012-2013 school calendar, two additiona! non-student contact teacher staff development
days will be added to the contract. The dates of these staff development days will be determined by the
Superintendent through the current calendar development process.

NEW
Unused emergency days shall not become work days.

No later than January, the Superintendent and/or designee(s) shall meet with a committee of teachers and the
President or designee to discuss the calendar for the coming year.

The School Calendar shall consist of one hundred eighty two (182) days with a minimum of five (5) teacher
institute days.

Unused emergency days shall not become work days.

No later than January, the Superintendent and/or designee(s) shall meet with a committee of {eachers-ene

from-each-bullding and the President or ether-Asseciation-representative d esignee to discuss the calendar for

the coming year.

The School Calendar shall consist of one hundred eighty two (182) days with a minimum of five (5) teacher
institute days. Eﬁeﬁﬁﬂﬁﬂhﬁwmmmmm&%mﬁ
develepment-days-willh
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TA: ARTICLE IX, Section 4. School Calendar

OLD
Teachers required by the district to pack and unpack substantially all materials from their classrooms for
whatever reason will be compensated with one (1) day of substitute pay.

NEW
Unused emergency days shall not become work days.

No later than January, the Superintendent and/or designee(s) shall meet with a committee of teachers and the
President or designee to discuss the calendar for the coming year.

The School Calendar shall consist of one hundred eighty two (182) days which includes a minimum of five
{5) teacher institute days.

Unused emergency days shall not become work days.

No later than January, the Superintendent and/or designee(s) shall meet with a committee of teachers and the
President or designee to discuss the calendar for the coming year.

The School Calendar shall consist of one hundred eighty two (182) days with which includes a minimum of
five (5) teacher institute days.

Yorkville CUSD 115 YEA MMM
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TA: ARTICLE IX, Section 5. Workday, paragraph 2

QLD

The parties recognize that a variety of teacher meetings are a necessary component to improving student
performance. The parties also recognize that if such meetings become excessive, they may infringe on the
time needed for teachers to properly prepare for their classes. Accordingly, if a teacher or the Association
believes such meetings are unnecessarily impairing their ability to prepare for their classes, such teacher or
Association representative will meet with the Assistant Superintendent for Human Resources 1o discuss the
issue and attempt to resolve the problem within five (5) school days afier such meeting is requested. A
written decision will be sent to all concerned parties from the Assistant Superintendent for Human Resources
within ten (10) school days following the meeting,

NEW

The parties recognize that a variety of teacher meelings are a necessary component to improving student
performance. The parties also recognize that if such meetings become excessive, they may infringe on the
time needed for teachers to properly prepare for their classes. Accardingly, if a teacher or the Association
believes such meetings are unnecessarily impairing their ability to prepare for their classes, such teacher or
Association representative will meet with the Superintendent or designee to discuss the issue and attempt to
resolve the problem within five (5) school days after such meeting is requested. A written decision will be
sent to all concerned parties from the Superintendent or designee within ten (10) school days following the
meeting.

The parties recognize that a variety of teacher meetings are a necessary component to improving student
performance. The parties also recognize that if such meetings become excessive, they may infringe on the
time needed for teachers to properly prepare for their classes, Accordingly, if a teacher or the Association
believes such meetings are unnecessarily impairing their ability to prepare for their classes, such teacher or
Association representative will meet with the Assistant-Superiniendent-for Human-Reseurees-Superintendent
or designee to discuss the issue and attempt to resolve the problem within five (5) school days after such
meeting is requested. A written decision will be sent to all concerned parties from the Assistant
Superintendent-for-Human-Reseurces Superintendent or designee within ten (10) school days following the

meeting.:
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TA: ARTICLE IX, Section 5. Workday, paragraph 3

OLD

Each work day preceding Thanksgiving, Winter Break, and Spring Break, students shall be dismissed one
hour early. Teachers shall be allowed to leave fifteen (15) minutes after the students are dismissed.

NEW

Each work day preceding Thanksgiving, Winter Break, and Spring Break, on which students are dismissed
early, the teachers shall be in attendance for a seven (7) hour day.

Each work day preceding Thanksgiving, Winter Break, and Spring Break, on which students shall are be
dismissed ene-heur early, the teachers shall be in attendance for a seven (7) hour day. Teaschersshallbe

o e
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TA: ARTICLE IX, Section 5 New Teacher Training

OLD

Section 5. Work Day

Section 6. District Cornmittees
Section 7. Evaluation

Section 8. Extra Duty Pay Dates
Section 9, Parent Conferences
NEW

Section 5. New Teacher Training

All first and second year teachers hired as of the 2015-16 schoo! year will be required 10

participate in the following training:

*  First year teachers shall be required to participate in three days of additional training to
be completed prior to the first day of student atiendance. Furthermore, first year
teachers will be required to participate in eight (8) two hour sessions of additional
training to be completed outside of the contractual day.

* Second year teachers will be required to participate in four (4) two hour sessions of
additional training to be completed outside of the contractual day.

This program is district level based and building and/or district level implemenied.

Section 6. Work Day

Section 7. District Committees
Section B. Evaluation

Section 9, Extra Duty Pay Dates
Section 10. Parent Conferences

All language changes are pending attorney review. Poge 1



Section 5. Wark-DayNew Teacher Training

All first and second year ieachers hi

to

b?.%!ﬂlﬁ@ﬁ.ﬂﬂ_mﬂlﬂ_ﬁf_‘ﬂ day of studenl altendance., Euﬂhermore* irst

teachers will be reguired to icipate in eight wo hour sessions of ,-;ddugﬂ ul

training t completed outsi e coptractual day.

s Second year teachers will be reguired to participate in four (4) twg hour sessions of
additional training to be completed outside of the coniructual clay.

This program is district level bused and building and/or district level implemented.
Section 6. Work Day
Section 7, District Committees

Section 78. Evaluation

Section 89. Extra Duty Pay Dates

Section 810. Parent Conferences

|
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TA: ARTICLE IX, Section 6. Summmer School

OLD
New

NEW

staff members of District 115 shall have the opportunity to apply for teaching positions in
any summer school program of the district before recruiting non-staff members. The

exception shall be when no staff member is qualified to provide a special skill or talent
needed in the summer school. Summer school teachers will be paid at an hourly rate equal
to 30% of the daily rate of substitute pay. Summer school teachers are expected to report
to their buildings a minimum of fifteen {15) minutes prior to the student day and remain a
minimum of fifteen {15) minutes after the student day. Summer school teachers will be
notified of their assignments prior to the Board of Education’s approval for hire.

t
Yorkville CUSD 115 ’ v o YEA (/}mfé%z;;{\ﬁ;
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TA: ARTICLE IX, Section 10. Inclusion

OLD

The Board and Association recognize that the Board of Education has a nongrievable duty and responsibility
to provide disabled students with an appropriate education in the least restrictive environment in accordance
with an individual educational program (IEP) or 504 Plan for each such student developed pursuanttoa
multidisciplinary conference involving school personnel, the student and the student's parents and/or
guardians.

Accordingly, because these procedures may result in disabled students being placed in the "regular”
classroom setting, the regular classroom teacher who currently teaches the disabled student and the regular
classroom teacher who may be teaching the student (if such teacher is known) shall be invited to attend any
multidisciplinary conference (Speciat Education or 504 staffing and/or annual review) as a full participant.
Any teacher who teaches a disabled student shafl be provided with the relevant information regarding the
student's JEP, 504 Plan, and/or Behavior Management Plan to the extent permitted by law, to provide an
appropriate education to such student. This information shall be provided before the disabled student begins
class in a regular education classroom, if practical.

Upon request of the regular classroom teacher and special education teacher, the Principal, when appropriate
and necessary, may in histher discretion, provide an opportunity for (1) such teachers to meet during the
teacher workday so that the student may be provided an appropriate education in accordance with the
student's [EP or 504 Plan and/or (2) workshop training for the reguler classroom teacher.

The Board shall periodically inform the Association, to the extent permitted by law, concerning the manner
in which the Board is carrying out its duty to include disabled students in the regular classroom setting.

NE

This section has been removed,
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TA: ARTICLE IX, Section 14 (11). Physical Moves

MOU was maoved into this section and the section changed from section 14 to 11.

OLD

Teachers required by the district to pack and unpack substantially all materials from their classrooms for
whatever reason will be compensated with one (1) day of substitute pay.

NEW

The District’s intent is to compensate for all packing and unpacking that will benefit both parties with prior
Superintendent approval. Teachers will not be compensated for changing classrooms within the same
building unless the move is due to a significant remodeling of the building. Compensation for staff packing
and unpacking to move between buildings can only be initiated by the Superintendent, giving Building
Principals, in writing, specific guidelines as to who is being requested to pack and unpack by the District.
District staff members will then be directed in writing by their Principal the specific details of their packing
and unpacking and produce this written directive with their request for payment by the District, Under the
criteria above, the teachers will be compensated with one (1) day of substitute pay.

The District's intent is 1o compensate for all packing and unpacking that will benefit both parties with prior
Superintendent approval. Teachers will not be compensated for changing classrooms within the same
building unless the move is due to a significant remodeling of the building. Compensation for staif packing
and unpacking to move between buildings can oalv be initiated by the Superintendent, giving Building
Principals, in writing, specific guidelines as to who is being requested to pack and unpack by the District.
District staff members will then be directed in writing by their Principal the specific details of their packing
and unpacking and produce this written dircctive with their request for payment by the District. Under the
criteria above, the Freachers required-by-the distriet-to-pack-and-unpack-substantialy-all-materials from-their
elassrooms-for-whatever+easen will be compensated with one (1) day of substitute pay.
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TA: ARTICLE IX, Section 12. Student Discipline

OLD

Each building Principal or designee shall meet with his/her staff, as requested, to review student disciplinary
issues, Additionally, the Association President or designee may meet with the Superintendent or designee
upon the Association President's request to discuss issues related to student discipline. Thereafier, the
Superintendent shall report the substance of such discussions and any outcoemes to the Board of Education.

NEW

This section has been removed.
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TA: ARTICLE IX, Section 13, Paragraph A. Planning Periods

OLD
A.

High School Teachers. The normal teaching load for a teacher assigned to the high school and
freshman academy shall include the five (5) instructional periods outlined above in addition to 1.5
periods of preparation as well as a duly of 24 minutes (for a yearly duration) or 48 minutes (for a
duration of haif a year) and ACCESS. Scheduled student contact time for high school teacher will be
approximately 288 minutes per day.

For a teacher assigned to the high school and freshman academy, the normal teaching load under the
schedule of forty-seven (47) minute periods should not exceed five (5) teaching periods per day, and
subject preparations will not exceed three subjects, in the core academic areas; Math, Language Arts
Science and Social Studies, unless the Administration requests a fourth preparation in these core
areas, in which case the affected teacher will not be assigned a teacher duty. This clause may not be
in effect if the teacher requests a teaching assignment that has over three subject preparations. The
limitation on the number of preparations does not include ACCESS. If required 1o teach more than
five (5) classes per day, for a complele semester, a tencher shall be compensated at one-tenth (1/10)
of the base salary per semester. This would be equal to one-fifth (1/5) of the base salary for a full
year course. A semester is defined as approximately ninety (90) days with each class meeting forty-
seven {47) minutes daily. Two (2) semesters would equal a one (1) year course.

¥

NEW

High School Teachers. The normal teaching load for a teacher assigned to the high school and
freshman academy shall include the five (5) instructional periods outlined above in addition to 1.5
periods of preparation as well as a duty of 24 minutes (for a yearly duration) or 48 minutes (for a
duration of half a year) and ACCESS. Scheduled student contact time for high schoo! teacher will be
approximately 288 minutes per day.

For a teacher assigned to the high school and freshman academy, the normal teaching load under the
schedule of forty-seven (47) minute periods should not exceed five (5) teaching periods per day and
an ACCESS. During ACCESS, teachers will monitor student grades, goal conference with students,
provide additional student support in the teacher’s content area, and facilitate district created
materials.

Subject preparations will not exceed three subjects, in the core academic areas; Math, Language
Arts, Science and Social Studies, unless the Administration requests a fourth preparation in these
core areas, in which case the affected teacher will not be assigned a teacher duty. This clause may
not be in effect if the teacher requests a teaching assignment that has over three subject preparations.
If required 1o teach mare than five (5) classes per day, for a complete semester, a leacher shall be
compensated at one-tenth (1/10) of the base salary per semester. This would be equal to one-fifth
(1/5) of the base salary for a full year course. A semester is defined as approximately ninety (90)
days with each class meeting forty-seven (47) minutes daily. Two (2) semesters would equal a one
(1) year course,

All fonguage changes are pending cttorney review. Poge 1



A. High School Teachers. The normal teaching load for a teacher assigned to the high schoo! and
freshman academy shall include the five (5) instructional periods outlined above in addition to 1.5
periods of preparation as well as a duty of 24 minutes (for a yearly duration) or 48 minutes (fora
duration of half a year) and ACCESS. Scheduled student contact time for high schoo! teacher will be
approximately 288 minutes per day.

For a teacher assigned to the high school and freshman academy, the normal teaching load under the
schedule of forty-seven (47) minute periods should not exceed five (5) teaching periods per day; and
an ACCESS. During ACCESS, teachers will monitor student grades, poul conference with studenis,
provide additionat student support in the teacher's content areu, and facititne disirict created
materials,

subjeet-Subject preparations will not exceed three subjects, in the core academic areas; Math,
Language Arts, Science and Social Studies, unless the Administration requests a fourth preparation
in these core areas, in which case the affected teacher will not be assigned a teacher duty. This clause
may not be in effect if the teacher requests a teachmg nsmgnment ihnt has over three subject
preparations. Fhe-limitati - uda-ACCESS-If required to
teach more than five (5) classes per day, for a complete semester, u teacher shall be compensated at
one-tenth (1/10) of the base salary per semester. This would be equal to one-fifth (1/5) of the base
salary for a full year course. A semester is defined as approximately ninety (90) days with each class
meeting forty-seven (47) minutes daily. Two (2) semesters would equat a one (1) year course.

Yorkville CUSD 115 @%?&qu YEA Mmﬁ
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TA: ARTICLE X, Section 13 (Planning Periods), Paragraph D.

OLD

L3

D. ltinerant Teachers. Traveling teachers shall be provided preparation time comparable to that
provided to elementary teachers and their travel time shall be counted as student contact
time.

NEW

D. linerant Teachers. Traveling teachers shall be provided preparation time comparable to that
provided to elemenlary teachers and their travel time shall be counted as student contact
time. IF teachers are required, due to extenualing circumstances, to travel more than two
buildings in one day, the Y.E.A. President will be notified.

D. Hinerant Teachers. Traveling teachers shall be provided preparation time comparable to that
provided to elementary teachers and their travel time shall be counted as student contact

lime. If teachers are required, due to extenuating circumstances, to travel more than two
buildings in one day, the Y.E.A. President will be notified.

i 7 .
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TA: ARTICLE IX, Section 13. Planning Periods

OoLD

NEW

Middle Schoo! Teachers. The normal teaching load in the middle school shall not exceed six
(6) teaching periods per day. If required to teach more than six (6) classes per day a teacher
shall be compensated at one-fifth (1/5) of the base salary. The normal teaching load shall
also include a preparation period, which is comparable in length to one (1) teaching period.

Middle School Teachers. The normal teaching load in the middle school shall not exceed six
(6} teaching periods al 42 minutes and an Advisory. During Advisory teachers will monitor
student grades, goal conference with students, provide additional student support in the
teacher’s content area, and facilitate district created materials, If required to teach more than
six (6) classes per day a teacher shall be compensated at one-fifth (1/5) of the base salary.
The normal teaching load shall also include a preparation period, which is comparable in
length to one (1) teaching period.

Middle School Teachers. The normal teaching load in the middle school shall not exceed six
(6) teaching periods par-day—at 42_minutes und an Advisorv. During Advisory teachers will
monitor student_grades. soal conference with students. provide udditional student support in
the teacher’s content area. and facilitate district created materials, If required to teach more
than six (6) classes per day a teacher shall be compensated at one-fifth (1/5) of the base salary.
The normal teaching load shall also include a preparation period, which is comparable in
length to one (1) teaching period.

{
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TA: ARTICLE IX, Section 13, Paragraph B. Planning Periods

OLD

B. Middle School Teachers. The normal teaching load in the middle school shall not exceed six {6)
teaching periods per day. If required to teach more than six (6) classes per day a teacher shall be
compensated at one-fifth (1/5) of the base salary. The normal teaching load shall also include a
preparation period, which is comparable in length to one (1) teaching period.

NEW

B. Middle School Teachers. The normal teaching load in the middle school shall not exceed six (6)
teaching periods at 42 minutes and an Advisory. During Advisory, teachers will monilor student
grades, goal conference with students, provide additional support in the teacher's content area, and
facilitate District ereated materials. If required to teach more than six (6) classes per day a teacher
shall be compensated at one-fifth (1/5) of the base satary. The normal teaching load shall also
include a preparation period, which is comparable in length to one (1) teaching period.

B. Middle School Teachers. The normal teaching load in the middle school shall not exceed six (6)

teaching periods at 42 minutes and an Advisory-perday. During Advisory, teachers will monitor
student grades, roal conference with students, provide additional support in the teacher's content
area, and facilitate District created materials. §f required to teach more than six (6) classes per day a
teacher shall be compensated at one-fifth (1/5) of the base salary. The normal teaching load shall also
include a preparation period, which is comparable in length (o one (1) teaching period.

Yorkvilie CUSD 115 MW' YEA M/Qﬁm

pate: b -29-1S DATE: [, 2}79/5”

All language changes are pending attorney review. Page 1



TA: ARTICLE IX, Section 18. High School Department Chairs

OLD

Department Chairs are not administrative positions and will remain as members of the Yorkville
Education Association. Department Chairs at Yorkville High School will either possess a Type
75 certificate or be participating in a Type 75 program. Department Chairs will continue to have
teaching responsibitities which wil} be determined by the size of the department and District
initiatives that directly affect the department. Department Chairs will nol have an assigned
teacher duty. Department Chairs will only be involved in the formative evaluation process of
department members. Summative evaluation of department members will be the responsibility
of the building administration. Department Chairs will be compensated with a co-curricular
stipend.

NEW

Department Chairs are not administrative positions and will remain as members of the Yorkville
Education Association. Department Chairs at Yorkville High School will either possess or be
working towards a Teacher Leader endorsement or a Principal endorsement with completion to
occur within the current school year or possess a Type 75 endorsement. All Department Chairs
must meet the evaluation training requirements, as defined by llinois Schoo! Cade, prior to
conduction any teacher evaluation. Department Chairs will continue to have teaching
responsibilities which will be determined by the size of the department and District initiatives
that directly affect the department. Department Chairs will not have an assigned teacher duty.
Department Chairs will only be involved in the formative evaluation process of department
members. Summative evaluation of department members will be the tesponsibility of the
building administration in collaboration with Department Chairs. Department Chairs will be
compensated with a co-curricular stipend.

Department Chairs are not administrative positions and will remain as members of the Yorkville
Education Asscciation. Department Chairs at Yorkville High School will either possess or be
working lowards a Teacher Leader endorsement or a Principal endorsement with completion to
occur within lhc current school year or pos\ess a Type 75 Eeﬂi-ﬁ-eﬂiHndor\emenl AII

Cndc, prior 1o cc—nducuon any teacher evuluahon e%ﬁmewwﬁ-pw

Department Chairs will continue to have teaching responsibilities which will be determined by
the size of the department and District initiatives that directly affect the department. Department
Chairs will not have un assigned teacher duty. Department Chairs will only be involved in the
formative evaluation process of department members. Summative evaluation of department
members will be the rcsponsibility of the buildinn ndministmtion in caIlnbon-.iiun wilh
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TA: ARTICLE X, Section 1. Notification of Assignment

OLD

An employee shall be given written notice of his/her assignment for the forthcoming year no later than June
Ist preceding the new school term. In the event changes in such assignments are needed prior 10 the final
registration date, the Employee affected shall be notified in writing, In the event that changes in assignment
are needed after the final registration date, such notice will be provided to the teacher in person or by
telephone and in writing as soon as possible afier the administration determines that the change is needed.

Ifa teacher is subject to a change in assignment after the final registration date, a planning meeting with the
Principal shall be scheduled to discuss the transition to the new assignment. The topics for discussion may
include, but are not fimited to, compensated time to accur before schoo! starts to prepare for a change in
grade leve! with or without the involvement of other staff members, potential release time during institute
days, the equitable setup for 2 new classroom, and physical assistance with moving to a new classroom.

NEW

An employee shall be given writien notice of his/her tentative assignment for the forthcoming year no later
than one week prior to the fast student attendance day proceeding the new school term. Assignment is to
include building and level/content. In the event changes in such assignments are needed prior to the final
registration date, the Employee affected shall be notified in writing. In the event that changes in assignment
are needed afier the final registration date, such notice will be provided to the teacher in person or by
telephone and in writing as soon as possible after the administration determines that the change is needed.

If a teacher is subject to a change in assignment within two weeks prior to the first day of student attendance,
a planning meeting with the Principal shall be scheduled to discuss the transition to the new assignment. The
topics for discussion may include, but are not limited to, compensated time to occur before school starts to
prepare for a change in grade level with or without the involvement of other staff members, potential release
time during institute days, the equitable setup for a new classroom, and physical assistance with movingtoa
new classroom.

An employee shall be given written notice of his/her tentative assignment for the forthcoming year no later
than one week prior to the last student attendance daydune-tst proceeding the new school term. Assignment
is to include building and level/content. In the event changes in such assignments are needed prior to the final
registration date, the Employee affected shall be notified in writing. In the event that changes in assignment
are needed after the final registration date, such notice will be provided to the teacher in person or by
telephone and in writing as soon as possible after the administration determines that the change is needed.

If a teacher is subject to a change in assignment within two wecks prior to the first day of student
attendanceafierthe-finalregistration-date, a planning meeting with the Principal shall be scheduled to discuss
the transition to the new assignment. The topics for discussion may include, but are not limited to,
compensated time to occur before school starts to prepare for a change in grade level with or without the
involvement of other staff members, potential release time during institute days, the equilable setup for a new
classroom, and physical assistance with moving to a new classroom.
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TA: ARTICLE X, Section 3. Vacancy Listing

OLD

Notification of all certified vacancies, complete with all prerequisites (qualifications and duties),
shall be posted on the District website and e-mailed to the Association president.

z
=
€

Noitification of all certified vacancies shall be posted electronically on the District website complete
with all prerequisites (qualifications and duties) and notification e-mailed with a link to the online
postings to all staff at least seven days in advance of the date of permanently filling such vacancy
except in the case when an opening occurs 3 weeks before the start of the school year or when an
opening occurs during the school year. If extenuating circumstances arise, the YEA president will be
notified of any action to be taken.

Notification of all certified vacanciess_shall be posted electronically on the District website
complete with all- prerequisites {qualifications and duties);

- - shatl- be—pasted—on—the—Distriet—website—) and notification e-mailed with a link to the
Asseeiationonline postings to all staff at least seven days in advance of the date of permanently
filling such vacancy except in the case when an_opening occurs 3 weehs before the beginning
of the start of the school year or when an opening occurs during the school year. If extenuating,
circumstances arise, the YEA president: will be notified of any action to be taken.
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TA: ARTICLE XI, Section 1. Sick Leave
OLb
A, Fuli-time teachers shall be entitled to a certain number of sick leave days without loss of pay
pursuant to a tiered system based upon the amount of sick leave days that a teacher has
accumulated in accordance with the following schedule:
Number of Days Sick Leave Days
Sick Leave as of the start
Accumulated of a school year
0-75 12
75.5-150 15
150.5-200 20
2005 + 25
NEW
A. Full-time teachers shall be entitled to a certain number of sick leave days without loss of pay
pursuant to a range of consecutive years of service in accordance with the following schedute:
Number of Sick Leave Days
Consecutive as of the start
Years of Service of a school year
0-6 years 12
7-13 years 15
14-20 years 20
21 years or more 25
A. Full-time teachers shall be entitled to a certain number of sick leave days without loss of pay pursuant te

a-Hered-system-based-wpon-theamount-ofsick-leave-daysthata-teacharhas aceumulated to 3 range of

consecutive years of service in accordance with the following schedule:

Number of-Bays Sick Leave Days
Sick-Leave- Consecutive as of the start
AccurmatedYears of Service of a school year
0-45— b years 12
#5-5-150 7-13 years 15
1565200 14-20 years 20
2865+ 21 years or more 25

Yorkville CUSD 115 QLM?‘JMW YEA Mm&
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TA: ARTICLE XI, Section 2. Reimbursement
OLD
ARTICLE XI, Section 2, Reimbursement

Section 2. Reimbursement

Any teacher who has been employed in the District for fifteen (15) or more continuous
years as a teacher shall be reimbursed for all unused accumulated sick lsave days not used
for retirement that exceeds three hundred forty (340) days up to one hundred {100} days of
unused accumulated sick leave days in the amount of $20 per day. Such payment shall be
made to the eligible teacher in a lump sum payment post-retirement, within two (2) weeks
after the teacher’s final paycheck but not earlier than September 1%. This post-retirement
payment shall not be considered part of the teacher's final salary and therefore shall not be
considered TRS creditable earnings.

NE

ARTICLE XI1I, Section 13. Compensation
Section 13. Retirement Option

3, Sick Leave Reimbursement

Any teacher who has been employed in the District for fifteen (1S} or more years as a
teacher shall be reimbursed for all unused accumulated sick leave days not used for
retirement that exceeds three hundred forty (340} days up to seventy-five {75) days of
unused accumulated sick leave days in the amount of $20 per day. Such payment shall be
made to the eligible teacher in a lump sum payment post-retirement, within two {2) weeks
after the teacher’s final paycheck but not earlier than September 1%, This post-retirement
payment shall not be considered part of the teacher’s final salary and therefore shall not be
considered TRS creditable earnings.

TICLE X¥XI1I, Section 3. Reimbursement]3. Compensation
Seqtion 2&——-13. Retirement Option

3. Sick Leave Reimbursement

Any teacher who has been employed in the District for fifteen (15) or more eentinuous yearsasa
teacher shall be reimbursed for all unused accumulated sick leave days not used for retirement
that exceeds three hundred forty (340) days up to one-hundred-{100seventy-five (75) days of
unused accumulated sick leave days in the amount of $20 per day. Such payment shall be made
to the eligible teacher in a lump sum payment post-retirement, within two (2) weeks after the
teacher’s final paycheck but not earlier than September 1%. This post-retirement payment shall

not be considered part of the teacher’s final salary and therefore shall not be considered TRS
creditable earnings,

pATE:  S-/9-78 pATE: S -/4 /S
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TA: ARTICLE X1, Section 5. Personal Leave Guidelines

OLD
D.

A personal leave request may not be used the day prior to, or after any vacation period, or on the day
of a workshop or in service training day. Exceptions may be granted by the Superintendznt in his or
her sole discretion upon written applicution that sets forth the specific reasons for the request and the
necessity 1o make an exception to the general personat leave sequirements. The granl or denial of
such request shall be non-precedential,

NEW

A personal [eave request may not be used the day prior to, or after any vacation period, legal holiday,
planned non-attendance day, or on the day of a workshop or in-service training day. Exceplions may
be granted by the Superintendent or designee in his or her sole discretion upon written application
that sets forth the specific reasons for the request and the necessity to make an exception to the
general personal leave requirements. The grant or denia! of such request shall be non-precedential.

A personal leave request may not be used the day prior to, or after any vacation period, legal holiday
planned non-attendance day, or on the day of a workshop or in service training day. Exceptions may
be granied by the Superintendent or designee in his or her sole discretion upon written application
that sets forth the specific reasons for the request and the necessity to make an exception to the
general personal leave requirements. The grant or denial of such request shall be non-precedential.

i
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TA: ARTICLE XI1, Section 3. Long Term Disability

OLD
NEW

NEW
Long Term Disability will be provided for each employee.

<
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TA: ARTICLE XII, Section 10, Co-Curricular

oLD

—trrt

NEW

A

A.

The co-curricular pay schedule is set forth in Appendix B. For purposes of calculating co-
curricular pay, the Board shall use the base of the salary statement in effect for that particular
school year. In addition to the stipends listed in Schedule B, any teacher who has been paid
according to the co-curricular schedule in the same activity or sport (in the case of separate
leams based upon gender each separate team shall constitute a different sport) for nine full
consecutive years, shall receive a one-lime bonus equal 1o 10% of the stipend in the 10"
consecutive year.

Teachers new to the District may be credited with up to four (4) years of experience outside the
district at a rate of one year on the co-curricular salary statement for each two years of
confirmed experience in a comparable position.

The Board and the Association recognize that co-curricular duties could arise mid-contract for
which payment on the co-curricular has not been established. These positions/duties would be

compensated by placement on the co-curricular schedule, based upon mutual agreement
between the Association and Board.

The co-curricular pay schedule is set forth in Appendix B. For purposes of calculating co-
curricular pay, the Board shall use the base of the salary statement in effect for that particular
school year. In addition to the stipends listed in Schedule B, any teacher who has been paid
according to the co-curricular schedule in the same activity or sport (in the case of separate
teams based upon gender each separate team shall constitute a different spori) for nine full
consecutive years, shall receive a one-time bonus equal to 10% of the stipend in the 10"
consecultive year.

Starting with the 2016-2017 school year, co-curricular stipends will paid out based on the
following schedule:
a. Fall Athletics/Activities
* 50% paid on the first payroll in September
« Final 50% paid on the last payroll of October
b. Winter Athletics/Activities
¢ 50% paid on the first payroll in November
* Final 50% paid on the last payroll of February
c. Spring Athletics/Activities
* 50% paid on the first payroll in March
* Final 50% paid on the first payroll in May
d. Year-round Activities
» 173" paid on the first payroll in September
» 1/3" paid on the first payroll in January
* Final 1/3" paid on the first payroll in May

e. Single event compensation will be paid on the next Co-Curricular payroll date as defined
below:

= First payroll in September
« Last payrol! of October

s First payroll in November
» First payroll in January

¢ Last payroli of February

» First payroll of March

» First payroll in May

» Last payroll in June

All language changes are pending attorney review. Page 1



C. Teachers new to the District may be credited with up to four (4) years of experience outside the
district at a rate of one year on the co-curricular salary statement for each two years of confirmed
experience in a comparable position.

D. The Board and the Association recognize that co-curricular duties could arise mid-contract for
which payment on the co-curricular has not been established. These positions/duties would be
compensated by placement on the co-curricular schedule, based upon mutual agreement between
the Association and Board.

E. The co-cumicular pay schedule is set forth in Appendix B. For purposes of calculating
co-curricular pay, the Board shall use the base of the salary statement in effect for that
particular school year. In addition to the stipends listed in Schedule B, any teacher who
has been paid according to the co-curricular schedute in the same activity or sport (in the
case of separate teams based upon gender each separate team shall constitute a different
sport) for nine full consecutive years, shall receive a one-time bonus equal to 10% of the
stipend in the 10" consecutive year.

F. Staring with the 2016-2017 school vear, co-curricular stipends will paid oul based on
the following schedule:

e. Fall Aithletics/Activitiey

& _50% paid on the first payroll in September

e Final 50% paid on the last payroll of October
f.__ Winter Athletics/Activities

& 507 paid on the first payvroll in November

¢ _Final 50% paid on the lust payroll of Februasy
g.__Spring Athletics/Activities

* 50% paid on the first pavroll in March

» Final 50% paid on the first payroll in May
h._ Year-round Activities

* 143" paid on the first payroll in September

o 173" paid on the first pavroll in January

« Final /3" puid on the first payroll in May
f. Single event compensation will be puid on the next Co-Curricular payroll dute gy

defined below:
e First pavroll in Sepiember

e Last payroll of October

¢ First payroll in November
e First pavroll in Janua

¢ First payroll of Murch

s First pavroll in May

o Last puyrol} in June

kG, Teachers new to the District may be credited with up to four (4) years of experience
outside the district at a rate of one year on the co-cumicular salary stalement for each two
years of confirmed experience in a comparable position.

G-H. __The Board and the Association recognize that co-curricular duties could arise mid-
contract for which payment on the co-cumicular has not been esiablished. These
positions/duties would be compensated by placement on the co-curricular schedule,
based upon mutual agreement between the Association and Board.
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TA: NON-CONTRACTUAL SIDE LETTER, MENTORING OF NEW TEACHERS COMMITTEE

OLD

NON-CONTRACTUAL SIDE LETTER

RE: MENTORING OF NEW TEACHERS COMMITTEE
A committee consisling of two teachers appointed by the Association and two administrators
appointed by the Superintendent shall be formed to review proposals for the formation of a
mentoring of new teachers program. The commitiee shall meet at mutual) y agreed upon times
during the duration of this Agreement. The comimittee shali make recommendations (o the
Superintendent for a mentoring of new teachers program for possible recommendation to the Board.
The Superintendent shall review them and may choose to forward such recommendations 1o the
Board with his comments, if any. The recommendation lo the Superintendent shall include a
description of the mentoring of new teachers program, its purpose, goals, responsibilities of the
mentor, and responsibilities of the mentee. The Board shall consider al! recommendations and make
a final determination on whether or not to establish a mentoring of new teachers program and how
the program would be structured if it were to be established.

NEW

L L

SIDE LETTER ELIMINATED

Yorkville CUSD 115 De@h(@mf YEA %I#jd%mﬁ
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October 28, 2015

Cultivating Learners Who Enrich Saciety
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